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C&K 

acknowledges and 
pays its respects to the 

traditional custodians of the 
lands on which our central office 
and services across Queensland 

and Australia are placed, and their 
continuing connection to land, 
sea and community. C&K also 

acknowledges and pay respects 
to all Elders - past and 

present. 
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President’s report

he year under review has been one of the most 
significant in the association’s long and proud 
history. As foreshadowed in my report last 
year; “2009 marked the end of the traditional 

community kindergarten environment in Queensland, 
whereby C&K had a virtual monopoly in the sector.” 
In response to this change, C&K dedicated most of 
2010 preparing the community kindergarten sector to 
adapt positively to the new world of deregulation and 
reform. Activities have included an increased number 
of regional meetings and seminars; and increased 
communication with affiliates and committees via 
newsletters, IT media, and face to face meetings.

The Management Committees Forum for affiliated services 
and the Parent Advisory Group Forum for branch services 
met monthly in 2010 and each provided an excellent 
opportunity for two way dialogue between parents and 
board members. I sincerely thank board members Angie 
Russian and Laurel Zaicek for their respective chairing of 
these forums and conveying relevant issues for discussion. 

The board acknowledges that management committees 
have had to consider and make decisions on an 
extraordinary number of important issues in 2010. These 
have included: which central governing body (CGB) they 
would nominate; how the government requirement to 
move towards a 15 hours program would be implemented; 
the financial implications of the new funding model; and 
increased competition for four year olds from the long day 
care sector and from new kindergartens being rolled out as 
part of the “universal access” reforms. 

Likewise the C&K board has spent the past year considering 
issues of similar magnitude. The board commissioned 
independent research on the risks to the community 
kindergarten sector associated with the “universal access” 
reforms, including the implications for C&K of posing as 
a CGB and how the board could best manage competing 
demands from various stakeholders. On behalf of both 

T
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program until 2012. Both concessions will assist committees 
and staff implement the significant reforms more effectively. 

One of the most significant exercises the board initiated in 
2010 was a review of its legal structure, composition and 
governance protocols. Professor Geoff Kiel from the firm 
Effective Governance undertook the review, developing a 
series of comprehensive recommendations for the board’s 
consideration. The board agreed in principle to implement 
the recommended actions. Those that require constitutional 
changes will be put to members for consideration at a 
special general meeting early in 2011. The mooted changes, 
if agreed, will strengthen the association’s ability to respond 
proactively and positively to the ongoing challenges the 
community early childhood sector faces. Accordingly, I 
believe they will provide ongoing reassurance to our CGB 
members. 

On behalf of all previously DECKAS funded kindergartens, 
I sincerely thank - on a state level - Premier Anna Bligh 
MP, former Education Minister Geoff Wilson MP, and Chief 
Officer and Assistant Director General of the Office of Early 
Childhood Education and Care, Zea Johnston. Federally, 
our thanks go to the Hon Kate Ellis MP - former Minister 

our affiliated and branch services in 2010, C&K invested 
considerable time and money with our lawyers, financial 
advisers, and consultants to mitigate any negative impacts 
that may emanate as a result of changes in the early 
childhood sector. In addition, a consultant from BDO 
was contracted to undertake an independent analysis of 
C&K’s financial management processes to ensure they 
complied with current financial and regulatory requirements. 
Accordingly, I believe the association has done everything 
possible to safeguard and secure affiliated and branch 
community kindergartens for the future. 

Also in pursuit of this objective, the association undertook a 
strong advocacy role in 2010. Board members and/or senior 
management were included on various early childhood 
advisory bodies to government. Regular meetings with key 
policy decision makers were arranged, and, as President, 
I met with Minister Geoff Wilson on a quarterly basis. In 
addition, C&K continued to receive frequent requests from 
the media for authoritative comment on early childhood 
education and care issues. C&K’s success in advocacy is 
perhaps best demonstrated by its securing of government 
guaranteed funding until 2014 for existing kindergartens, 
and a deferment of the requirement to implement a 15 hour 
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for Early Childhood Education, Child Care and Youth; and 
the Department for Education Employment and Workplace 
Relations. 

I also acknowledge and thank my fellow board members, 
office bearers and committee chairs for their commitment, 
expertise and time, given so generously, to support children. 
Special thanks to C&K CEO Barrie Elvish for his strong 
leadership, advocacy and commitment; as well as to the 
management team of C&K and all staff members who so 
ably represent the association throughout Australia. 

Although 2010 was a significant time for early childhood in 
Australia, and in Queensland particularly, it is just the first 
stage of a four year reform program. I am confident C&K, 
including all branch and affiliated services, is well prepared to 
positively manage the challenges and opportunities that will 
emerge over this period.

Adjunct Professor Mary Mahoney AO 
MBBS Qld, Hon MD, Qld, Grad Dip Clin Ed UNSW, FRACGP, 
FAIM, FAMA

President

The Board acknowledges that  
management committees have had 
to consider and make decisions on 
an extraordinary number of important 
issues in 2010
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Change is the law of life and those who look only  

to the past or present are certain to miss the future.

- John F Kennedy

Following an unsatisfactory financial result in 2009, and 
faced with a myriad of challenges, C&K entered the New 
Year with some uncertainty. However, I am pleased to report 
both the association, and the early childhood education 
and care sector overall, has coped well with the first stage 
of a national four year early childhood reform program. In 
2010, the C&K board, all management committees, parent 
advisory groups, and staff considered significant operational 
issues regarding funding, programs, central governing 
bodies (CGBs), and increased competition from both the 
long day care sector and newly constructed kindergartens. 

As a Q2 partner, C&K worked closely in 2010 with the state 
government and particularly the Department of Education 
and Training to support Queensland’s roll out of the national 
early childhood reform agenda. As a part of this partnership 
C&K manages and operates new kindergartens established 
on state school sites and has Ministerial approval to use 
Building waterfalls as our curriculum framework. We also 
received automatic appointment as a CGB, seats on various 
state and national advisory forums, and regular access 
to, and engagement with, the Minister for Education and 
Training. 

CEO’s report



C&K Annual Report 2010    |    7

To assist communication and informed decision making by 
stakeholders, C&K completed 3 state wide “road shows” 
during the year, facilitated additional communication 
avenues, and expanded our meeting schedule with key 
government decision makers. Notwithstanding the success 
of these activities, we envisage augmenting them further in 
2011 with additional communication strategies and/or media 
designed to progress information sharing and sound decision 
making by our CGB members. 

Highlights for 2010 include C&K successfully advocating to 
have both the 15 hour program deferred for 12 months, and 
a state government funding guarantee until at least 2014. 
Three staff attended an early year’s conference in Reggio 
Emilia (Italy) focusing on the 0-3 aged cohort. Their learning 
will be embedded in the review of Building waterfalls and 
of the practices in our long day care centres. Both Premier 
Anna Bligh and the Federal Minister for Early Childhood, Kate 
Ellis, presented at the Brisbane conference. We experienced 
record attendances at our regional conferences and a much 
expanded workshop program. In 2010, C&K welcomed six 
new kindergartens and 10 new childcare centres into our 
branch network. 

At the end of the year it was pleasing to see the majority 
of affiliated kindergartens deciding to stay with C&K as 
their preferred CGB. Over the next three years, we will 
be endeavoring to justify the good faith shown in us by 
these services. The successful transition of the community 
kindergarten sector into the world of universal access will 
depend very much on our ability to work together effectively, 
cooperatively and strategically. 

In closing, I quote Charles Darwin, an early expert on 
adaptive evolution: “It is not the strongest of the species 
that survive, nor the most intelligent, but the one that proves 
itself the most responsive to change.” 

Barrie Elvish 
BA, Dip ED, Grad Dip Bus Admin, MBA, GAICD, JP

Chief Executive Officer
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The C&K Aboriginal and Torres Strait Islander (A&TSI) 
programs team supports special projects, the independent 
A&TSI kindergartens, their committees, families and children, as 
well as working with C&K’s mainstream departments to ensure 
shared accountability and organisation-wide outcomes. 

Support continued to the Aboriginal & Torres Strait Islander 
identified services, both affiliates and branch, with additional 
ECA visits and support from the financial and governance 
advisor. Centres in remote regions received block visits to 
ensure highest quality assistance. This additional support is 
made possible through funding from the federal Department 
of Education, Employment and Workplace Relations 
(DEEWR). There are also 10 kindergartens that are financially 
managed by C&K, allowing parents and community members 
more time to be involved in their childrens’ learning. 
Dedicated staff within the finance team work almost 
exclusively on managing the finances of these centres. 

In 2010, the Halls Creek Intensive Family Support Program 
operated four mobile playgroups in aboriginal communities 
in the East Kimberley region of Western Australia. This 
project is funded by the federal Department of Families, 
Housing, Community Services and Indigenous Affairs 
(FaHCSIA). C&K employ local women as play leaders at each 
of the sites, as well as an early childhood trained coordinator. 

The Halls Creek project has been a huge success for C&K, 
with locals requesting that the project be expanded to other 
communities in the area. There is also positive feedback 
from key people in the community such as the child health 
nurse regarding improved health and wellbeing outcomes for 
participating children and families. 

An orientation day was held at the school in November 2010 
with every playgroup child of the appropriate age attending 
with at least one parent/carer. Positive feedback included 
that the children adapted particularly well to the school 
environment and to being part of a large group both inside 
and outside of the rooms. The day provided an invaluable 
opportunity for parents and teachers to meet, and for the 
children to enjoy an easy and positive introduction to the 
school system. It also illustrated the difference C&K is making 
in Halls Creek and surrounding communities. 
 
The partnership with the Office of Early Childhood Education 
and Care (OECEC) continues with C&K assisting child care 
centres located in the outer islands of the Torres Strait to 
meet licensing standards. In 2010, a C&K project officer 
worked closely with child care directors and staff to improve 
their understanding on key curriculum matters. These 
included early childhood curriculum, how to undertake 
planning and reporting, and strategies for providing 

Aboriginal & Torres Strait Islander programs

The Halls Creek project has been a huge success for C&K with locals  
requesting that the project be expanded to other communities in the area
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feedback to families. At a local level, the collaboration 
between C&K and local council was strengthened. 

The Aboriginal & Torres Strait Islander team presented at the 
2010 Annual Forum of the Queensland Indigenous Education 
Consultative Committee for the fourth year in a row. The 
success of Halls Creek, the Five Faces Parenting workshops 
at Caboolture and Redcliffe, and C&K’s Reconciliation Action 
Plan were featured.

Milissa Phillips

Aboriginal & Torres Strait Islander Programs Manager
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In 2010 C&K College of Early Childhood has proven to be 
responsive to current issues associated with training in 
the vocational education and training (VET) arena, and 
has remained committed to the Australian Quality Training 
Framework (AQTF) Essential Conditions and Standards for 
Continuing Registration, including reporting of completion 
rates and client satisfaction. 

Integral to the operations of the college were the securing 
of a Queensland Government User Choice 2010-2015 
Contract and a User Choice Continuing Students Contract. 
The User Choice program refers to the policies and funding 
mechanisms that allow employers and the apprentice or 
trainee to choose which registered training organisation will 
provide their training. Acquiring both contracts has enabled 
the college to continue to be a preferred supplier to assist in 
the strategic directions of C&K services and the wider early 
childhood community. 

As a part of our commitment to the continued training 
and professional enrichment of our students, the college 
introduced classroom based programs for our Diploma and 
Advanced Diploma qualifications. Alongside the high quality 
external delivery of training and assessment, the classroom 
based programs have been very successful in providing 
learners with responsive, quality and flexible training, and 
education in a supportive and caring environment. 

The college’s Skilling Solutions Queensland (SSQ) contract 
was renewed and a recent application for more funds 
proved successful increasing the number of SSQ places 
available. This has enabled students, including many family 
day care providers, to receive recognition of their workplace 
experience and skills as a contribution towards a formal 
qualification. 

A successful business case for the extension of our Existing 
Workers Productivity Places Program contract has ensured 
opportunities for C&K team members and other early 
childhood workers to improve their expertise and capabilities 
until November 2011. This extension in funding for the college 
emphasises the importance of providing opportunities 
for career enrichment and the up skilling of a specialised 
workforce. 

As part of the growth of the college, our team now consists 
of five training officers and an administration team of 
three; all of whom pride themselves on the ability to be 
flexible within an ever evolving industry. Unfortunately, 
due to unforeseen circumstances, our Cairns office had to 
close at the end of the year. The college, however, remains 
committed to supporting and providing high quality training 
and assessment to all our students throughout Queensland, 
especially for our students in the North. 

With a secured preferred supplier contract for the training 
of trainees and apprentices, a preferred supplier contract 
of Skilling Solutions, and a confirmed Existing Workers 
Productivity Places Program contract till November 2011, we 
remain strong in our partnerships with Catholic Education 
Services (North Queensland), G8 Education (formally ELS) 
and other private providers throughout the state.

Marice Simpson

College Manager 

College of Early Childhood 

The classroom based programs have been very successful providing  
learners with responsive, quality and flexible training and education
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2010 was a year of change for C&K as an organisation, as 
well as for our branch and affiliated services. Queensland 
Government policy ensured C&K became one of five Central 
Governing Bodies. After significant research and planning, 
C&K decided three CGB membership categories would meet 
the needs of the early childhood sector for 2011 and beyond: 
affiliate, associate, and branch. While affiliate membership 
remains very similar, associate membership is a new domain 
for C&K in that it allows a service to receive their funding 
through C&K without branding as a C&K service. This option 
meets an important need in the sector. Four services have 
already chosen this option, including one that was not 
previously associated with C&K. 

Although the government set a deadline of 30 June 2011, 
C&K requested affiliated kindergartens nominate their 
CGB preference by the end of 2010. This date was chosen 
for a number of reasons: the most important being that it 
aligned with the administration and distribution of the new 
QLD Kindergarten Funding Scheme (QKFS). It is pleasing 
to report that 238 services have chosen to continue their 
affiliation with C&K. 

The transition from DECKAS to QKFS kept the organisation 
busy in preparing for the change and in supporting our 
services to adjust to new funding requirements. It is 
important to note that as a result of C&K’s successful 
advocacy, the Minister announced a legacy funding 
concession, meaning all existing DECKAS funded 
kindergarten services would be no worse off under QKFS. 

In addition, during 2010, eight of C&K’s long day care 
services received government funding to provide a 

kindergarten program. The services that took part in this 
pilot program were:  

• C&K Arnwood Community Childcare Centre

• C&K Blackwater Community Child Care Centre

• C&K Caboolture TAFE Community Child Care Centre

• C&K Mt Gravatt West Community Child Care Centre

• C&K nGundanoo Imbabee Community Child Care Centre

• C&K Salisbury Community Child Care Centre

• C&K Valley Community Child Care Centre

• C&K Yuingi Community Child Care Centre

It is anticipated in 2011 that all of C&K’s long day care 
services will deliver universal access through a funded 
kindergarten program.

C&K Family Day Care services continued to expand. Our 
Gold Coast scheme was relocated to an office attached to 
one of the new kindergartens located on Mudgeeraba State 
School providing a more accessible and convenient service 
for Carers and families alike. The new service though our 
partnership with The Benevolent Society at Browns Plains is 
beginning to have a positive impact in the region and both 
North Side and Maroochy schemes continue to provide high 
quality options for families in their areas. Plans are in hand to 
relocate North Side closer to their Carers mid 2011. 

Children’s Services

Six new kindergartens were opened during 2010 as part of  
the Government’s universal access to kindergarten program
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In 2010, C&K promoted our sustainability culture by 
employing an early childhood advisor whose focus was 
to enhance the sustainability strategies nominated by the 
C&K board in their strategic plan. This ‘environment for 
sustainability’ advisor has been able to develop partnerships 
with government bodies and private organisations that 
will enhance C&K’s sustainability footprint. The projects 
developed during 2010 will be rolled out to services in 2011. 

Six new kindergartens were opened during 2010 as part of 
the government’s universal access to kindergarten program: 
Moorooka, Stretton, Beaconsfield (Mackay), Mudgeeraba, 
Oonoonba (Townsville), and Woodford. All have been well 
supported by their local communities with wait list numbers 
growing daily. 

In addition, C&K transitioned a further 10 services to their 
branch operations during 2010. They were C&K Lyons 
Early Childhood School, C&K Amberley Community 
Childcare Centre, C&K Yuingi Community Childcare Centre, 
C&K Tewantin Community Childcare Centre, C&K Noosa 
Community OSHC, C&K Caloundra Community Childcare 
Centre, C&K North Caloundra Community Childcare Centre, 
C&K Sunshine Beach Community OSHC, C&K Carseldine 
Community Childcare Centre, and C&K QUT Kelvin 
Grove Community Childcare Centre. The C&K Cape Kids 
Community Childcare Centre ceased to be a branch service 
of C&K and transitioned back to Rio Tinto on the 01/10/10. .

Mel Comerford

General Manager, Children Services
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Social change in a large community service is a challenging 
concept. Turning it into a reality requires dedication, team 
work, positive role modelling and attention to the task at 
hand. Good helpings of energy and passion can light the way. 

This is where C&K began as a small beginning with a RAP 
(Reconciliation Action Plan) and the thought that this was 
‘the right thing to do’. 

As always, C&K began with “the children”. In February 2010, 
the formal inclusion story of embracing social responsibility 
began with the official launch of our plan thus confirming 
our commitment to “Closing the Gap” between Aboriginal 
and Torres Strait Islander people and mainstream Australia. 
The journey began with the knowledge that the long term 
benefits of a RAP for each member of our immediate, 
organisational and wider communities were great. 

As well as the benefits of embracing and engaging in these 
rich and diverse cultures, it gives us a national and global 
perspective to measure ourselves strategically. 

Upon the introduction of RAP, a team of C&K staff met 
regularly to discuss strategic plans as well as to organise 
honouring activities such as Sorry Day morning tea, National 
Reconciliation Week, BBQ breakfast and a RAP presentation 

for the C&K Star Party. The “community consultations” 
were well received as was RAP presentations at the C&K 
Toowoomba Conference, FOGS (Former Origin Greats) 
Career Expo and QIECC (Queensland Indigenous Education 
Consultative Committee). The year ended with a RAP 
fundraising lunch for disadvantaged indigenous youth in 
December. 

The statements were completed in the first half of 2010 and 
posted on RAP Australia. By the end of the year the action 
plans were presented to the C&K board. Endorsement 
from RAP Australia remains the final step in the process of 
recognition and in the start of a new journey as the entire 
organisation embraces the RAP action plan the commitment, 
dedication, and team work shown by the RAP team have 
enabled the organisation to develop RAP action plans in 
a relatively short time, and we confidently enter 2011 with 
optimism. 

Trish Parkinson

Aboriginal & Torres Strait Island  
Recruitment Co-ordinator

RAP - Reconciliation Action Plan

Our commitment is to “closing the gap” between Aboriginal  
and Torres Strait Islander peoples and mainstream Australia 
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These six  
statements &  
action plans  

will guide C&K 
organisationally over the 

coming months and we look 
forward to updating you  

in 2012.

Trish Parkinson  

on behalf of  

RAP team  

 

 

 
Reconciliation 

Action 
Plan 

Statements

6 
 

Embed Aboriginal & 
Torres Strait  

Islander cultural  
perspectives in 

 C&K’s  
curriculum

4
 

Ensure that all  
C&K staff  

have access  
to training in  
Aboriginal &  

Torres Strait Islander  
understandings

3
 

Ensure that  

Aboriginal & Torres Strait 

Islander perspectives  

and contexts are  

considered by all staff  

within C&K

5
 

Increase  
Aboriginal  

& Torres Strait  
Islander  

employment  
and career  

prospects across  
C&K

1 
 Ensure that all children engage in culturally inclusive and safe early childhood education and care experiences

2
 

Ensure the place of 
Aboriginal & Torres 

Strait Islander cultures 
are recognised within the 

broader C&K culture
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The 2010 year was one of growth, change, and challenges. 
During the year we saw an increase in our total full-time 
equivalent workforce of some 20%. This increase was mainly 
due to long day care services transferring from the QUT 
Student Guild and the Sunshine Coast Council to C&K. 
Central support staff numbers also increased as a result 
of this internal growth, as well as to manage the many 
government-led reforms and changes in the early childhood 
sector. Employee turnover remained at a constant level and 
absenteeism continues to be low. 

Key highlights from the year include: 

• Introduction of an e-learning system which allows all C&K  
 staff members access to hundreds of free learning  
 modules, including: mandatory training, personal  
 development, and professional development. This project  
 also included the development of a tailor-made induction  
 module for all new C&K employees 

• Negotiation of two enterprise agreements – both of  
 which were approved by Fair Work Australia. One of these  
 agreements is the first agreement for C&K employees in  
 our long day care, family day care, and outside school  
 hours services

• Expansion of C&K’s Trainee and apprentice program and 17  
 successful completions

• Introduction of the ‘Gold Star’ employee reward and  
 recognition program

Human Resources

• Introduction of an on-line relief staff booking and  
 scheduling system. This system has enabled us to fill on  
 average between 80 and 90% of relief staffing needs with  
 our own pool of casual staff 

• Management of the impact of the Federal Government’s  
 introduction of modern awards on our industrial  
 negotiations and on employees who were previously  
 considered to be ‘award-free’ 

• Recognition from the Equal Opportunity for Women in the  
 Workplace agency as an ‘Employer of Choice for Women’. 
 In 2010 this list contained just 95 organisations throughout  
 Australia

• Process improvements to our payroll system were  
 implemented to ensure capability for anticipated growth in  
 2011 and beyond

• Introduction of C&K’s Reconciliation Action Plan.  
 (For more information, please see pages 14 and 15.)

• Introduction of an online annual employee survey. This  
 survey saw more than 53% of staff responding to a range  
 of critical questions. Highlights from the feedback included 

 - There is a strong commitment to and sense of   
  belonging within C&K 

 - Safety training and induction is thorough and  
  effective

There is a strong commitment to and sense of belonging within C&K
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 - Internal equity in regards to remuneration is  
  recognized

 - Morale of co-workers is high 

 - Citizenship is strong, for example, volunteering and  
  doing extra

 - Strong support is evident for C&K’s Reconciliation  
  Action Plan

 - Staff members are generally open to change

 - Endorsement of the organisation remains high, for  
  example, the belief that C&K is a good employer, a  
  staff member would recommend C&K and enjoy  
  working here

I would like to send my personal note of appreciation to all 
staff members of C&K for their truly wonderful commitment 
and contribution in 2010 in meeting our philosophy of 
‘Where children come first’. Thank you. 

Amber Simpson

General Manager Human Resources
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Board of management report

Patron 

Her Excellency, Ms Penelope Wensley 
AO, The Governor of Queensland.

 
Principal activities 

The principal activities of the 
association during the financial year 
were:

• to provide support and advocacy for  
 community managed early childhood  
 services in Australia

• to undertake this role by    
 monitoring standards in affiliated  
 centres, administering public funds  
 and operating its own branch  
 services

• to represent the interests of the  
 sector through forums and media  
 exposure and

• to advocate for, and promote,  
 children’s interests.

Significant changes

The significant changes that occurred 
this year include:

• taking on of new branch services

• partnering with the Queensland  
 government to establish up to 240  
 new kindergartens over the next four  
 years

• expanding operations to Halls Creek  
 in Western Australia

• sale of Central administration facility  
 at 14 Edmondstone Street, Newmarket.

 
Operating result

The net result for the Creche 
& Kindergarten Association of 
Queensland amounted to a net of 
$2,846,955. Of this, $1,853,394 was 
related to sale of assets. 

Life governors

Hon Professor Peter Fardoulys AM

Mr Robert Ferguson

Pauls Limited 

Mrs Margaret Sutherland OAM  
(dec 19/11/04)

Mr Robert Mills

Lady Thomson OBE 
(dec 9/3/08)

Mrs Faye Wright 
 
Lawyers  
 
Shand Taylor Lawyers 

 
Auditors
 
HLB Mann Judd
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Attendance at the Board of Management meetings in 2009:

 

Adjunct Professor Mary Mahoney AO President 11

Mr Robert Mills Senior Vice President 8

Hon Professor Peter Fardoulys AM Vice President 8

Mr John England Treasurer 11

Mrs Jennette Lavis OAM Member 11

Mr Barry Salmon Member 9

Mr Tom Kettleton Member 9

Dr Noelene McBride  Member 7

Mrs Angie Russian Chairperson C&K Management Committees Forum  9

Mr Bill Lowah Member 9

Mr John Sneddon Legal Adviser Ex-Officio 7

Mrs Laurel Zaicek  Chairperson C&K Parents’ Advisory Group Forum  7
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Board of Management Profile

MBBS Qld, Hon MD, Qld, Grad Dip Clin 

Ed UNSW, FRACGP, FAIM, FAMA

GCSJ, M Disp Rsl, MIAMA, JP (Qual)
 

Adjunct Professor Mary Mahoney is a 
general practitioner and was director 
of the Royal Australian College of 
General Practitioners Training Program 
for 25 years. In January 2009 she was 
appointed Adjunct Professor, School 
of Medicine, University of Queensland. 
She has been a member of the C&K 
Board of Management for many years 
and president since 2000. Prior to this, 
Professor Mahoney was a member of 
the Brisbane Kindergarten Teachers’ 
College Council. She is a member of 
the University of Queensland Senate 
and Deputy Chair of the Brisbane Girls 
Grammar School Board of Trustees. 
Having four children and three 
grandchildren, Professor Mahoney 
recognises the importance of early 
childhood education and understands 
how vital the first five years of a child’s 
life are. At C&K, she believes we are 
privileged to have the opportunity 
to influence children’s experiences 
in helping them achieve their full 
potential and to be happy, healthy and 
well adjusted.

Robert Mills is a conflict resolution 
practitioner, in both public and 
private practice, and is a national 
accredited mediator, trainer and coach. 
He is a life governor of C&K, and is 
actively involved in many community, 
government, and commercial affairs, 
locally and internationally.

President Senior Vice President

Adjunct Professor 
Mary Mahoney AO

LFAIB, Dip Mech & Elec Eng, JP

Vice President

Peter Fardoulys’ interest in C&K dates 
back more than four decades when 
he first held a position on the C&K 
Board in 1967. As managing director 
of Peter Fardoulys’ Constructions, 
Peter is heavily involved in the building 
industry in Queensland. He is an active 
community member and is a member 
of the Royal Brisbane & Women’s 
Hospital Research Foundation, and 
Opera Queensland Board. He is 
also a past national president of the 
Australian Institute of Building. Peter is 
a life governor of C&K. In October 2007 
he was appointed Honorary Professor 
(Building & Construction) at Central 
Queensland University.

Mr Robert Mills Hon Prof Peter  
Fardoulys AM
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LFAIB, Dip Mech & Elec Eng, JP JP (Qual), FAIM, BA (Psych Econ) JP(cde), M of Labour Studies, WHS 

officer and auditor, Cert IV Workplace 

Training and Assessing 

Treasurer

Tom is the managing company director 
of a Queensland tourist transit and 
bus transport company. He has wide 
and varied community experience in 
industrial relations, specialising in the 
early childhood education field. Tom 
has been involved with C&K since the 
early 1980s when his children attended 
C&K centres. He is a strong supporter 
of four year university trained early 
childhood teachers, as advocated by 
C&K.

John England is a quality systems 
auditor. He became interested in 
child development while studying 
psychology. This led to his children 
attending a C&K affiliated centre 
where he was president of the centre 
management committee for a number 
of years. He has been a director of 
C&K for many years and more recently 
in the role of treasurer. He is a strong 
advocate for providing quality child 
development opportunities in the 
community and believes C&K is leading 
the way in early years education 
services and as an advocate for young 
children.

B Ed Stud, Grad Dip EC Stud, 

Dip BKTC

Jennette Lavis joined the C&K 
association as a life member after 
graduating as an early childhood 
teacher. For many years she worked 
for C&K, tutoring and supervising 
practice teaching for the School of 
Early Childhood, Kelvin Grove. As 
national vice-president (QLD) of the 
Australian Early Childhood Association, 
she was closely involved with the push 
for national accreditation of childcare 
centres. For a number of years she 
worked for the QLD Government’s 
Department of Families. Advocacy 
for young children is Jennette’s main 
interest. She led the development of 
child protection videos, was a member 
of the Queensland Child Protection 
Council advising the Minister for 
Families, and was on the management 
committee of Gowrie Inc for 21 years.

Mr John England Mr Tom Kettleton Mrs Jennette Lavis OAM
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Mr Bill Lowah 

Dip KTC, B Ed, M ED St, PhD

Board of management profile continued

 Bill Lowah has been prominent in 
social justice and community based 
organisations in Queensland for more 
than 30 years. As a Torres Strait 
Islander, he brings an Indigenous 
perspective as well as a vast 
breadth of knowledge and networks 
from grassroots, people-centred 
organisations that enrich Queensland. 
He has worked in the area of training in 
both the public and private sectors.

For more than 35 years, Dr Noelene 
McBride has been involved in many 
aspects of early childhood education 
and care, and has worked in a range of 
early childhood settings on committees 
and reference groups. She has 
worked in kindergartens, preschools, 
childcare centres and primary schools 
in Australia and overseas, and taught 
early childhood tertiary students. She is 
passionate about advocating for young 
children and working to provide highly 
qualified teachers for all children in 
early childhood programs.

Mrs Angie Russian

As the mother of three small boys, 
Angie became involved with the C&K 
kindy in Dayboro when her first child 
started in 2005. From 2007 to 2009 
Angie became president and is now 
the C&K liaison officer for Dayboro 
Community Kindergarten, as well as 
the current chairperson of the C&K 
Management Committees’ Forum. 
Originally from Newcastle, NSW, Angie 
worked in radio and advertising for 
eight years before being transferred 
to work at Triple M Radio Brisbane in 
2000 as promotions manager. After 
meeting her husband Tony and having 
her first child in 2002, she left radio 
and is now involved with the local 
community in Dayboro. Angie believes 
that C&K, through the Dayboro 
Community Kindergarten, is helping 
her children to gain independence and 
self confidence.

Chairperson C&K Management 
Committees Forum

Dr Noelene McBride
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LLB

Mrs Laurel Zaicek  

Dip T, BA, B Ed, M Ed St, FAIM

Barry Salmon first became involved 
with C&K in the early 90’s when his 
children attended a C&K centre. His 
involvement grew through his work 
with the former Children’s Services 
Council of C&K. Barry has 25 years 
experience working in the education 
sector in a range of roles including 
teacher, curriculum developer, 
university lecturer, and senior 
manager. He is currently the Assistant 
Commissioner for Children and Young 
People and Child Guardian, where 
he advocates strongly in promoting 
the rights, interests, and wellbeing of 
Queensland’s children. He believes that 
C&K’s commitment and dedication 
to young children is unique in today’s 
world.

John Sneddon is a lawyer and partner 
at Shand Taylor Lawyers. John attends 
C&K board meetings as a non-voting 
co-opted member and provides 
legal advice to the board. John has 
been acting for C&K for more than 
seven years and has a background in 
industrial relations law, commercial 
litigation, discrimination law, and 
defamation law. He has a strong 
interest in the legal issues affecting the 
early childhood education sector and 
is the father of two young children. 
John is a member of the Queensland 
Law Society, the Industrial Relations 
Society of Queensland, the Australian 
Lawyers Alliance, and the International 
Commission of Jurists.

Legal Adviser Ex Officio Chairperson C&K Parents’ 
Advisory Group Forum

Laurel is a project manager and 
business analyst. She is the current 
chairperson of the C&K Parents’ 
Advisory Group Forum and represents 
C&K branch centres on the board. As a 
mother of three small children, Laurel 
became involved with C&K when her 
eldest child began attending a C&K 
kindy in 2007. Laurel has worked in 
a variety of management roles for 
airlines in Brisbane, Sydney and Dubai. 
She is now actively involved at Yelangi 
Kindergarten and St Lucia Kindergarten 
in the inner western Brisbane suburbs. 
Laurel has seen the benefits a C&K 
early childhood education can offer 
young children and is passionate about 
C&K continuing to ensure accessibility 
and affordability for all children. 

Mr Barry Salmon Mr John Sneddon

BA, Grad Dip Mgt, M Mgt



24    |    C&K Annual Report 2010

Management Committee’s Forum

The C&K Management Committee’s Forum provides an 
opportunity for affiliated kindergarten committees to share 
concerns, raise issues and be informed on matters relating to 
C&K centres. 

2010 proved to be a very big year for the C&K Management 
Committee’s Forum. With the many changes set to occur for 
kindergartens in 2011, the forum gave committees a chance 
to find out the latest information and advice on how to 
effectively move forward. 

In February 2010 I stood down after three years as President 
of Dayboro Community Kindergarten and took on the role 
of C&K Liaison Officer. In March I was then elected for a 
third year as the Chair of the Committee’s Forum and board 
member of C&K. It was very exciting to see that we had 
so many new committee members attend our very first 
meeting in February, and the numbers continued to rise 
throughout the year. On average, over 15 people attended 
each of our eight meetings that were held throughout 2010, 
many of whom were keen to get as much information as 
possible and to offer advice on what they were doing in their 
kindergartens. With many members either working and/ 
or being involved on committees for other organisations 
including schools, sporting clubs etc, it was great to see that 
people were willing to come along to “another meeting” to 
further educate their kindergartens with the information that 
was being presented. 

CEO of C&K, Barrie Elvish attended our March AGM with 
an overview of the changes taking place in early childhood 
education. From July, Barrie attended each meeting for a 20 
minute update and question and answer time. Our members 
were getting the latest information right from the top and 
were able to voice their concerns and get direct answers 
which proved invaluable. We were very lucky to have some 

wonderful guest speakers throughout the year from C&K. 
Presentations included: 

• New Committees Getting Started  
 – Phil Vardy & Heather Persky

• Grants and Subsidies  
 – Heather Persky

• Central Governing Bodies  
 – Barrie Elvish & Mel Comerford

• The New Kindergarten Funding Scheme  
 – Barrie Elvish & Mel Comerford

• The Intranet  
 – Michelle Chalk

• Child Protection and Risk Management  
 – Jan Cullen

• Marketing 
 – Felicity Ivers

• National  Quality Framework 
 – Kylie Dawson

The Management Committee’s Forum continues to have a 
section on the C&K intranet. This has proved very useful for 
committees by providing information on upcoming meetings, 
previous meetings, forum minutes, and notices. There is also 
the opportunity to review and comment on any new and 
existing policies before they are approved by the C&K Board 
of Management. 
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The Forum would not be able to be so effective without the 
support of many people. I would especially like to thank the 
office bearers for 2010 including Vice Chair Tracy Lamb and 
elected delegate Kylie Mercer-Smith. A special thank you 
to Sylvia Bowles, C&K early childhood education and care 
coordinator whose guidance and support has helped the 
forum grow from strength to strength. 

Lastly, I would personally like to thank the C&K board 
members for encouraging and supporting the C&K 
Management Committee’s Forum. Members have made it 
very easy to allow myself to speak up and give a parent’s 
perspective on many issues throughout the year. Forum 
meetings are a way for committee members to share advice 
and information, as well as assisting each other with any 
concerns or questions that they may have. It is a great place 
to meet new friends that are all running kindergartens just 
like you. I am looking forward to another exciting year and I 
look forward to seeing many new faces in 2011. 

Angie Russian

Chairperson
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Parents Advisory’s Group Forum

The first Parent Advisory Group (PAG) Forum was held in 
June 2010 after constitutional changes were agreed at the 
C&K AGM. I was elected to chair the meetings and represent 
the C&K Branch Services on the C&K board, ensuring 
issues raised and discussed during the forums were given 
appropriate attention from board and senior management. 

The forum met on a monthly basis with the aim to both 
inform and be informed about issues facing our branch 
services and their PAGs. We held information sessions on 
topics such as IT, banking, marketing, and grants. 

Over a short period of time we achieved a number of 
positive outcomes:  

• All branch centres now have an up-to-date website and  
 there are clear and easy to understand guidelines for  
 centres on how to maintain their sites

• Prospective parents looking for centres on the C&K  
 website can now search for centres by both name and  
 suburb

• We worked with finance to develop new, easy to read and  
 understand PAG bank statements

• We agreed on guidelines and procedures to ensure PAG  
 banking is done consistently and accurately in centres

• We discussed grant opportunities and ensured centres  
 were well informed when grant opportunities arose that  
 C&K services were in a position to apply for

• We campaigned for a new, easy to understand and  
 relevant PAG manual which C&K are in the process of  
 completing. 

A big thankyou goes to Trudy Brook, Robyn Hine and Joan 
Carse at C&K for their invaluable assistance, support and 
advice throughout the year. 

I see many areas of challenge in the coming year for 
the forum, in particular in the areas of IT marketing and 
affordability, but I remain committed to working with the 
PAGs, senior management and the board to make headway 
in these areas. I urge all branch centres to ensure they have 
a representative in attendance at these forums as it is a real, 
valid and appropriate opportunity for your centre to have a 
voice. 

Laurel Zaicek

Chairperson
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CFIO’s report

2010 was a particularly challenging year financially for C&K. 
Growth continued with the opening of a further 16 centres 
and this placed pressure on the association’s financial 
operations. As a result there was an increasing focus for 
much of the year on cost containment, financial governance, 
and improvements in financial processes. 

To ensure C&K is soundly placed financially for the growth 
associated challenges ahead, the board commissioned 
an independent review of financial reporting systems and 
protocols, human resources, asset and reserves utilisation, 
risk management, and the role of the Finance Committee. 

This review contributed to the appointment of a Chief 
Financial and Information Officer (CFIO) and the creation of 
a new Audit and Finance Committee. BDO Kendall has been 
appointed by the board to provide an interim chair and to 
establish the charter in which it will operate. 

The CFIO focus over the next 12 months will be on assisting 
the CEO and the board with improvements in financial 
governance, minimising risk, reducing costs, and planning for 
the long term financial strength and viability of C&K. 

Despite the economic and growth challenges of 2010, 
C&K managed a profit from ordinary activities (before 
depreciation) of $459,840. This is a significant improvement 
from 2009 when a loss of $261,059 was generated. 

The overall income from all activities for 2010 was 
$2,846,955. This surplus included a profit on sale of some 
assets of $1,853,394; primarily due to the profit on the sale 
of the association’s administration facility at Edmondstone 
Street in Newmarket of $1.8 million. The overall result (after 
removing the profit from the sale of the building) is a 
substantial improvement from the loss recorded in 2009. 

Revenue in 2010 was $81,780,354, representing an increase 
of approximately 15% from 2009. Operating expenditure 
increased with wages being the most significant contributor. 
This was primarily the result of expansion generated by the 
first new services constructed under the state government’s 
240 kindergarten project, and additional long day care 
centres coming under C&K management in 2010. Extra 
staff at central were recruited to provide ongoing support 
to the organisation state wide: the increase however was 
proportional to the increase in revenues. 
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2011 will continue to be challenging financially as C&K 
manages its planned growth strategy and opens a further 
56 new kindergartens by January 2012. The continued focus 
on cost control and results reporting and analysis will be an 
important strategy for early identification of potential issues 
and development of appropriate business solutions. With 
this in mind, additional resources have been budgeted for 
finance in the form of a management accountant. This will 
create a greater focus on business improvement, ensuring 
the corporate service functions continue to deliver quality 
customer service for branch and affiliated centres. 

Ken Fuller
B.Bus (Accting, Mngt), MBA, CPA AIMM

Chief Finance and Information Officer

The CFIO focus over the next 12 
months will be on assisting the CEO 
and the board with improvements 
in financial governance, minimising 
risk, reducing costs, and planning 
for the long term financial strength 
and viability of C&K.
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Financial statements
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Statement of Comprehensive Income  
For the year ended 31 December 2010

    2010  2009

    $  $

 
Revenues from ordinary activities   81,780,354 71,069,498  
 
Employee costs   (35,334,157) (30,039,382) 
Child Care Benefit paid  (2,563,470) (2,365,566) 
Community kindergarten funding paid  (33,032,895) (30,381,467) 
Other expenses from ordinary activities  (10,389,992) (8,544,137)  
 
Operating Surplus Before Depreciation   459,840 (261,054)
 - Depreciation and amortisation expenses  (1,025,144) (915,584) 
Operating Surplus/(Deficit)  (565,304) (1,176,638)           

Non Operating Income   
 
 - Capital Grants  758,713 343,607 
 - Fair value of donated assets  8,140 148,160 
  - Profit / (Loss) on Sale of Assets  1,853,394 (90,158) 
 - Fundraising  170,070 201,349 
 - Rental Income  65,231 68,914 
 - Interest received  556,711 387,418 
 
Total Non Operating Income  3,412,259 1,059,290 
Net Profit Attributable to the Association  2,846,955 (117,348) 

Other comprehensive income:
Transfer to reserves  42,914 11,429  
Other comprehensive income for the year  42,914 11,429 
 
Total comprehensive income for the year  2,889,869 (105,919) 
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    2010  2009

    $  $

Statement of Financial Position 
As at 31 December 2010

Current assets

Cash and cash equivalents  5,004,543  4,376,559 
Receivables  1,983,751 1,121,380 
Other financial assets  12,889,874 10,863,551 
Other current assets  452,604 384,512 
Total current assets   20,330,772 16,746,002 

Non-current assets
Property, plant and equipment  7,245,538 7,239,784 
Total non-current assets  7,245,538 7,239,784 
Total assets  27,576,310 23,985,786 

Current liabilities    
Trade and other payables  8,940,212 7,841,763  
Income received in advance  1,520,925 2,135,153  
Total current liabilities  10,461,137 9,976,916  

Non-current liabilities
Long term provisions  827,887 611,453  

Total non-current liabilities  827,887 611,453 

Total liabilities  11,289,024 10,588,369 

Net assets  16,287,286 13,397,417 

Equity
Reserves  2,943,693 2,900,779 
Retained profits  13,343,593 10,496,638 
Total Equity  16,287,286 13,397,417 
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Statement of Changes in Equity  
For the year ended 31 December 2010

MOVEMENTS IN RETAINED EARNINGS    
Retained profits at the beginning of the financial year  10,496,638 10,613,986 
Net profit attributable to the Association  2,846,955 (117,348)  
Retained profits at the end of the financial year  13,343,593 10,496,638 
Made up of:
Accumulated funds  10,818,799 7,971,844 
Accumulated funds - Commonwealth/State Operational  1,311,632 1,311,632 
Accumulated funds - Commonwealth/State - Capital  1,213,162 1,213,162  
Retained profits at the end of the financial year  13,343,593 10,496,638 

MOVEMENTS IN RESERVES   
Mary Thomson Scholarship Fund  4,552 14,088 
Jean Macmillan Development Fund  10,581 10,274 
Future capital expenditure reserves  27,781 (12,933)  
Total movement  42,914 11,429 

Balance at 1 January  2,900,779 2,889,350
Add transfers from reserves  42,914 11,429 
Balance at 31 December  2,943,693 2,900,779 

Represented by: 
Mary Thompson Scholarship Fund  421,145 416,593 
Future Capital Expenditure Reserve   77,807 50,026 
Jean Mcamillan Development Fund  312,926 302,345 
C & K Association Building Fund  1,525,385 1,525,385 
Special Project Reserve  543,068 543,068 
Trusts & Legacies  63,362 63,362 
    2,943,693 2,900,779 

    2010  2009

    $  $
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Cash flows from operating activities
Receipts from clients  33,405,612 24,748,360 
Operating grant receipts  10,028,491 11,386,857 
Community kindergartens grants receipted  33,032,895 30,381,467 
Childcare subsidy grants  2,578,744 2,357,952 
Capital grants  1,867,161 1,177,798 
Interest received  556,711 628,877 
Sundry income  1,045,068 3,024,942 
Payments to suppliers  (12,966,802) (10,046,333) 
Wages and salaries  (34,692,174) (29,429,340) 
Community kindergartens funding paid  (33,023,895) (30,732,618) 
Net cash provided by operating activities  1,831,811 3,497,962 

Cash flow from investing activities
Proceeds from investments  - 41,113 
Payments for property, plant & equipment  (1,764,189) (1,548,087) 
Proceeds on sale of fixed assets  2,594,825 51,761 
Net cash used in investing activities  830,636 (1,455,213) 

Cash flow from Financing activities
Donations Received  (8,140) - 
Net cash used in investing activities  (8,140) - 

Net increase/(decrease) in cash held  2,654,307 2,042,749 
Cash and cash equivalents at the beginning of the year  15,240,110 13,197,361 
Cash and cash equivalents at the end of the year  17,894,417 15,240,110 

Statement of Cash Flows  
For the year ending 31 December 2010

    2010  2009

    $  $
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Notes to the Financial Statements  
For the year ended 31 December 2010

Note 1: Statement of significant accounting policies

a. Basis of Preparation of the Concise Financial Report

 The concise financial report is an extract of the full financial report for the year ended 31 December 2010. The  
 concise financial report has been prepared in accordance with Accounting Standard AASB 1039: Concise Financial  
 Reports and the Associations Incorporations Act 1981 (Qld).  

 
 The financial statements, specific disclosures and other information included in the concise financial report are  
 derived from and are consistent with the financial report of Creche and Kindergarten Association of Queensland Inc  
 (C&K Association of Queensland).  The concise financial report cannot be expected to provide as detailed an  
 understanding of the financial performance, financial position and financing and investing activities of C&K  
 Association of Queensland as the full financial report.

 
 A description of the accounting policies adopted by C&K Association of Queensland may be found in the full  
 financial report.
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Note 2: Revenue

Operating activities
 - College income  611,940 374,901 
 - Affiliation fees  858,935 904,673 
 - Children’s fees  27,611,477 22,182,154 
 - Conference and seminars  293,452 282,199 
 - Other fees and levies  242,611 582,236 
 - Project management fees  2,815,390 1,515,454 
 - Sundry income  1,839,258 1,682,033  
      34,273,063 27,523,650 

Government subsidies and grants
- Dept of Families & Community Services (Commonwealth)  
   - operational  1,867,161 2,980,712 
   - Child Care Benefit  2,578,744 2,357,952 
 - Dept of Education, Training & Youth Affairs (Commonwealth)  
   - operational  886,002 683,337 
 - Dept of Education, Training and the Arts (State) 
   - branch services  7,161,075 6,927,017 
   - community kindergartens  33,032,895 30,381,467 
 - 240 Funding 
   - Administration Funding  960,903 - 
   - Setup Cost Funding  251,150  - 
 - Kindergarten Funding Scheme Funding  473,979 - 
 - UAP Long Day Care in Kindy Funding  209,716 - 
 - Department of Communities  85,666 215,363 
      47,507,291 43,545,848 
Total Operating revenue  81,780,354 71,069,498 

Non-operating revenue   
- Capital Grants   758,713  343,607 
 - Fair value of donated assets  8,140  148,160 
 - Profit / (Loss on Sale of Assets)  1,853,394  (90,158) 
 - Fundraising  170,070 201,349 
 - Rental Income  65,231 68,914 
 - Interest received  556,711 387,418  
Total Non Operating Revenue  3,412,259 1,059,290 
Total Revenue  85,192,613 72,128,788 

Notes to the Financial Statements (continued...) 
For the year ended 31 December 2010

    2010  2009

    $  $
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Note 3: Profit from ordinary activities 

Expenses:
Advertising and marketing  278,253 431,578 
Audit and Accounting  91,500 31,000 
Cleaning  1,146,425 1,075,903 
Conferences and seminars  179,926 206,539 
Equipment  353,614 214,798 
Food and functions  417,728 421,407 
Fringe benefits tax expense  15,878 16,601 
General expense  2,622,899 2,104,784 
Motor vehicles  230,201 304,354 
Outsourcing/consultancy  500,814 338,549 
Postage, printing, stationary and program materials  705,845 664,663 
Project management expenses  2,620,256 1,503,844 
Repairs and maintenance  396,593 435,774 
Telephone and internet  500,516 416,165 
Travel  329,544 378,178 
Total other expenses  10,389,992 8,544,137 

Note 4:  Events after balance sheet date
 
a. C&K are considering an organisational change from an Incorporated Association to an Unlisted Public Company Limited  
 by Guarantee in 2011.

Note 5:  Segment Reporting
 
The C&K Association of Queensland operates predominantly in one business segment, the childhood services sector and only 
operated in one geographical segment, Australia. 

Notes to the Financial Statements (continued...) 
For the year ended 31 December 2010

    2010  2009

    $  $
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Members of the Board Declaration 
For the Year Ended 31 December 2010

The members of the Board of Management declare that the concise financial report of C&K Association ofQueensland for the 
year ended 31 December 2010, as set on pages 1 to 7

 a. Complies with Accounting Standard AASB 1039: Concise Financial Reports; and

 b. ls an extract from the full financial report for the year ended 31 December 2010 and has been derived from and is  
  consistent with the full financial report of C&K Association of Queensland.

This statement is made in accordance with a resolution of the Board of Management and is signed for and on behalf of the 
Board of Management by:

 
President  

 
 
    Adjunct Professor Mary Mahoney

Senior Vice President 

 
 
    Robert Mills

Dated this: 
 
    30th day of March 2011
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Independent audit report to the members of the  
Creche & Kindergarten Association of Queensland

Scope 
We have audited the financial report of C&K Association of Queensland for the year ended 31 December 2010 as set out on 
pages 31 to 40 in order to express an opinion on it to the members. The Board of Management is responsible for the concise 
financial report. Our audit has been conducted in accordance with the Australian Auditing Standards to provide reasonable 
assurance whether the concise financial report is free of material misstatement. We have also performed an independent audit 
of the full financial report of C&K Association of Queensland for the year ended 31 December 2009. Our audit report on the 
full financial report was signed on 23 March 2011, and was not subject to any qualification. 

Our procedures in respect of the audit of the concise financial report included testing that the information in the concise 
financial report is consistent with the full financial report, and examination on a test basis, of evidence supporting the 
amounts, discussion and analysis, and other disclosures which were not directly derived from the full financial report. 
These procedures have been undertaken to form an opinion whether, in all material respects, the concise financial report is 
presented fairly in accordance with Accounting Standard AASB 1039: Concise Financial Reports.

The audit opinion expressed in this report has been formed on the above basis.

 
Independence

In conducting an audit we followed applicable independence requirements of Australian professional and ethical 
pronouncements.

 
Audit Opinion

In our opinion the concise financial report of C&K Association of Queensland complies with Accounting Standard AASB 1039: 
Concise Financial Reports.

  

 
     
  HLB Mann Judd      C J M King

        Partner

 
Dated this: 
 
    31st day of March 2011

 
Brisbane, Queensland
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Services
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Branch Centres

KINDERGARTENS | ACACIA RIDGE | ALBERT PARK | ALLORA | AMAROO | ARANA HILLS | BEACONSFIELD | CABOOLTURE | 

CALVARY | CARBROOK | CARINDALE | COLLINGWOOD PARK | COO-INDA | COORPAROO | CORAL COAST | DIRRANBANDI 

| GAYNDAH | GLADSTONE | GLENMORGAN | GREENBANK | GUNDOO MIRRA | HOLLOWAYS BEACH | KILCOY | LEICHARDT | 

MALENY | MEANDARRA | MILLMERRAN | MOOROOKA | MOOLOOLAH | MUDGEERABA | MT CROSBY | MURGON | NUNDAH 

| OONOONBAH | OAKLEIGH | PADDINGTON | REDBANK PLAINS | REDLANDS | ROSALIE | SALISBURY | SPRINGSURE 

| ST CATHERINES | STANTHORPE | STEPPING STONES | STRETTON | THE GAP | TIERI | WALKERSTON | WEST END | 

WHITSUNDAYS | WOODFORD  | YELANGI | EARLY CHILDHOOD SCHOOLS | ISABELLA PLAINS | LYONS | NARRABUNDAH 

| SOUTHERN CROSS (SCULLIN) | COMMUNITY CHILDCARE CENTRES | ARNWOOD PLACE | AMBERLEY | BILOELA | 

BLACKWATER | BUNDABERG TAFE | CABOOLTURE TAFE | CALOUNDRA | CARSELDINE | CALOUNDRA NORTH | COOLUM 

| COTTON TREE | EMERALD SOUTH | GLENDEN | KELVIN GROVE | KELVIN GROVE QUT | MIDDLEMOUNT | MOOLOOLABA 

| MT GRAVATT WEST | NAMBOUR | NEWMARKET | NGUNDANOO | RAILWAY | SALISBURY | TARA | TEWANTIN | VALLEY 

| WILSTON | YUINGI | ABORIGINAL & TORRES STRAIT ISLANDER PROGRAMS | ABORIGINAL & TORRES STRAIT 

ISLANDER SUPPORT SERVICE | CABOOLTURE INDIGENOUS CHILDREN’S PROGRAM | CABOOLTURE CHILD CARE LINKS 

| DHAGUN-GUR CURRICULUM RESOURCE LIBRARY | HALLS CREEK PROJECT (PLAYGROUPS) | TORRES STRAIT CHILD 

DEVELOPMENT SUPPORT | FAMILY DAY CARE SCHEMES | BROWNS PLAINS | NORTHSIDE (NEWMARKET) | MAROOCHY 

| MUDGEERABA | IN-HOME CARE SERVICE | MAROOCHYDORE | OCCASIONAL CARE CENTRES | MAROOCHYDORE | 

NAMBOUR
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KINDERGARTENS | GREATER BRISBANE | ALBANY CREEK | ALDERLEY | ANNE SHEARER | ASCOT CENTENARY | 

ASHGROVE MEMORIAL | ASHGROVE WEST | ASPLEY EAST | BALLYMORE | BANYO | BARDON | BAYVIEW | BETHANY 

| BETHLEHEM | BEENLEIGH | BELLBOWRIE | BOONDALL | BRACKEN RIDGE | BULIMBA | BURRAGAH (WOODRIDGE) | 

BURPENGARY | CAMIRA | CAMP HILL | CAMPUS | CANNON HILL | CARINA | CENTENARY CHRISTIAN | CHAPEL HILL | 

CHELMER–GRACEVILLE | CHURCH STREET | CLAYFIELD | CORINDA | CRAIGSLEA | DAYBORO | EATONS HILL | EMILY 

FOORD MEMORIAL | EVERTON HILLS | EVERTON PARK | FAITH | GAN GANI | GAYTHORNE | GEEBUNG | GRACEVILLE 

| GUNDALA | HARTY STREET | HILLSDON | HOLLAND PARK | HYDE ROAD YERONGA | INALA | INDOOROOPILLY 

| JAMBOREE HEIGHTS | KEDRON HEIGHTS | KENMORE DISTRICT | KENMORE PARK | KENMORE WEST | KIPPA 

RING | KOOBARA | LAWNTON | LUTWYCHE-WINDSOR | MANLY | MARCHANT PARK | MITCHELTON | MONTESSORI 

AUCHENFLOWER | MOTT PARK | MT GRAVATT | NAZARETH | NORMAN PARK | OUR LADY OF THE ROSARY | PINE 

RIVERS (KALLANGUR) | RED HILL | ST AMBROSE | ST JAMES | ST JOHN’S | ST LUCIA | ST THOMAS (ST LUCIA) | 

SAMFORD | SANDGATE–BRIGHTON | SHAILER ROAD | SHERWOOD | SOUTH PINE | SPRINGWOOD | STAFFORD HEIGHTS | 

STAVERTON | STRATHPINE | STONES CORNER | SUNNYBANK | TARRAGINDI MEMORIAL | TINGALPA | UPPER MT GRAVATT 

| WAGNER ROAD | WANDARRAH | WAVELL HEIGHTS | WEST CHERMSIDE | WEST END | WEST MORETON | WILLMORE 

| WILSTON–GRANGE | WYNNUM GENERAL GORDON | WYNNUM MANLY | YERONGA | REGIONAL QUEENSLAND 

CENTRES ALEXANDRA MOOLOOLABA | ATHERTON | AYR | BABINDA | BALONNE | BARCALDINE | BAYVIEW HEIGHTS 

| BEAUDESERT | BECK STREET (DALBY) | BEERWAH & DISTRICT | BIGGENDEN | BILOELA | BIRRALEE (GLADSTONE) | 

BLACKALL | BLACKBUTT | BLUE SKIES (TOWNSVILLE) | BOONAH | BOOPA WEREM (BUNGALOW) | BORILLA (EMERALD) | 

BROADBEACH | BRIBIE ISLAND | BROADBEACH WATERS | BROOKES STREET (NAMBOUR) | BUCASIA | BUDERIM |
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BUNDABERG | BUNDARA | BURKETOWN | BURLEIGH HEADS | BURRUM | CABOOLTURE APEX | CAIRNS | CALLIOPE 

| CALOUNDRA | CALOUNDRA CHRISTIAN | CAMBOOYA | CANUNGRA | CARPENTARIA (NORMANTON) | CARRAMAR 

(MARYBOROUGH) | CHARLEVILLE | CHARTERS TOWERS | CHINCHILLA | CHISELHURST (TOOWOOMBA) | CLONCURRY 

| COEN | CONDY PARK | COOKTOWN | COOLUM BEACH | COOROY | CURRIMUNDI | DIMBULAH | DYSART | EAST 

MACKAY | EDMONTON (CAIRNS) | EIDSVOLD | EILEEN FISHER (MT ISA) | EMERALD | EMU PARK | ESK | ESTELLE 

CARDIFF (MT ISA) | FOREST VIEW (BUNDABERG) | GATTON | GEORGE BOWEN (HOPEVALE) | GIN GIN | GLEBE ROAD 

(IPSWICH) | GOONDIWINDI | GORDONVALE | GRANVILLE | GUNALDA | GYMPIE | HAPPY VALLEY (MT ISA) | HEADSTART 

KINDERGARTEN (TOWNSVILLE) | HERVEY BAY (SCARNESS) | HIGHFIELDS | HOME HILL | HUGHENDEN | INGHAM | 

INJILINJI (MT ISA) | INNISFAIL | IPSWICH | ISIS (CHILDERS) | JACARANDA STREET (BOOVAL) | JANDOWAE | JELLYBEANS 

(ALPHA) | JULATTEN | JULIA CREEK | KARALEE/WILLOW DOWNS | KAWANA | KILKIVAN | KINGAROY | KOOKABURRA 

CREEK (GLADSTONE) | KOOKABURRA STEINER (ANDERGROVE) | KOOLKUNA (TOWNSVILLE) | KOOLYANGARRA 

(GLADSTONE) | KULILA (TOOWOOMBA) | KUMBIA | KURANDA | KUTJALA (CHARTERS TOWERS) | LABRADOR | LAIDLEY 

| LANDSBOROUGH | LAWNTON | LITTLE MIRACLES (TOOWOOMBA) | LONGREACH | LOWER HERBERT | LOWOOD | 

MACKAY | MACLAGAN WINDERMERE | MALANDA | MALENY | MAREEBA | MARIDAHDI (EAST TOOWOOMBA) | MARANOA 

| MARTIN LUTHER (TOOWOOMBA) | MARYBOROUGH | MEMORIAL PARK (MAROOCHYDORE) | MERMAID WATERS 

| MIRAMBEENA (TOOWOOMBA) | MONTO | MORANBAH | MOURA | MOURILYAN DISTRICT | MOSSMAN | MT LOUISA 

(TOWNSVILLE) | MUDJIMBA | MUNDUBBERA | MUNGINDI | FLORENCE (MARGATE) | MURILLA (MILES) | NAMBOUR | 

NANANGO | NAPRANUM (WEIPA SOUTH) | NARNIA (ROCKHAMPTON) | PALMWOODS | PEACE (KAMERUNGA) | PEREGIAN 

BEACH | PIONEER (NORTH MACKAY) | PIONEER VALLEY (MIRANI) | PACIFIC (BIRTIYA) | PITTSWORTH | POMONA | 

PORT DOUGLAS | PROSERPINE | QUILPIE | RAVENSHOE | RICHMOND | ROCKHAMPTON SOUTH | RODERICK STREET 

(IPSWICH) | ROSEWOOD & DISTRICT | ROSEWOOD (TOOWOOMBA) | ROWES BAY (TOWNSVILLE) | SARINA & DISTRICT 

| SCOTTVILLE | SILKSTONE (BOOVAL) | SILKWOOD | SNOW WHITE (DALBY) | SOUTH KOLAN | SOUTH MACKAY | ST 

JAMES (HERVEY BAY) | ST JOHN’S (KINGAROY) | ST JOHN’S (BUNDABURG) | ST STEPHEN’S (GLADSTONE) | STUART 
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STREET (DALBY) | TAMBORINE | TANNUM SANDS | TAROOM | TARUMBAL (NORTH ROCKHAMPTON) | TEWANTIN | 

TEXAS | THE RANGE (MAPLETON) | THE GLENNIE (TOOWOOMBA) | TINANA | TOOBEAH | TOOGOOLAWAH | TRINITY 

(SOUTHPORT) | TRINITY BEACH (CAIRNS) | TULLY | TWIN TOWNS (COOLANGATTA) | UNNDENNOO (MARYBOROUGH) 

| VERA LACAZE (TOOWOOMBA) | WALLAVILLE | WANDOAN | WARWICK | WEIPA | WESTMAR (KARRABIN) | WESTERN 

SUBURBS (TOWNSVILLE) | WHITFIELD (CAIRNS) | WONDAI | WUJAL WUJAL | YARRAMAN & DISTRICT | YEPPOON | 

YORKEYS KNOB | YUNGABURRA | EARLY CHILDHOOD SUPPORT SERVICE (ELSS) SUBSCRIBERS | AGNES WATER 

CHILDCARE CENTRE | ASHMORE COMMUNITY CHILDREN’S CENTRE | BLACKWOOD STREET CHILDCARE CENTRE | 

BOWEN & DISTRICT CHILDCARE CENTRE | BUNDAMBA CHILDCARE CENTRE | GALBIRI CHILDCARE & PRESCHOOL 

CENTRE | GOODNA COMMUNITY CHILDCARE CENTRE| HAYES STREET CHILDCARE CENTRE | INGHAM EARLY LEARNING 

CENTRE | LEICHHARDT ONE MILE COMMUNITY CHILDCARE CENTRE | LOGAN TAFE COMMUNITY CHILDCARE | MAREEBA 

CHILDCARE & KINDERGARTEN (DUNLOP ST) | MIAMI COMMUNITY CHILDREN’S CENTRE | NASH STREET CHILDCARE 

CENTRE | OLSON AVENUE COMMUNITY CHILDREN’S CENTRE | NORTH IPSWICH CHILDCARE CENTRE | TORRENS ROAD 

COMMUNITY CHILDCARE CENTRE 
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•  Since 1907 C&K has educated and cared for  
 more than 1 million children 
 
•  All C&K services offer Australia’s first  
 collaborative birth to school age curriculum,  
 Building waterfalls
 
• As a not-for-profit association, all profits are  
 reinvested to benefit children and the community.

About C&K
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Visit
www.candk.asn.au

A special thanks to C&K Bellbowrie, Wandarrah and Rosalie for allowing us to take photos of your children and centres.
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T: 07 3552 5333  |  F: 07 3356 7976 

info@candk.asn.au  |  www.candk.asn.au 

14 Edmondstone Street, Newmarket, Qld, 4051

ABN: 19 945 271 234


