
 

 

Call for submissions 
on the draft Advancing Aboriginal and Torres Strait Islander 
education and training: An action plan for Queensland 

Introduction 

You are invited to provide written feedback on 
the Department of Education and Training’s draft 
Advancing Aboriginal and Torres Strait Islander 
education and training: An action plan for 
Queensland.  

The new action plan provides an overarching 
framework to drive improvements for Aboriginal 
and Torres Strait Islander Queenslanders in 
early childhood education and care, school 
education, vocational education and training, 
and higher education. The action plan aims to 
enhance the Closing the Gap agenda with a 
shared vision for achieving and delivering 
excellence for Aboriginal and Torres Strait 
Islander learners.  

The Queensland Government is keen to consult 
with key stakeholders, particularly Aboriginal and 
Torres Strait Islander individuals and 
organisations, on the development of a new 
action plan. The draft action plan outlines seven 
key focus areas to accelerate progress in 
improving education and training outcomes for 
Aboriginal and Torres Strait Islander children, 
students and young people: 

 Making early gains;  

 Reaching learning potential;  

 Developing skills;  

 Transforming pathways;  

 Supporting successful transitions;  

 Engaging partners; and  

 Building capability. 

A copy of the draft action plan can be found 
online at the Indigenous Portal on the 
Department of Education and Training website 
https://indigenousportal.eq.edu.au/.  

We want to hear your ideas and feedback on the 
directions and initiatives proposed in this draft 
action plan.  

Why comment? 

The draft action plan is being circulated to a 
wide range of stakeholders, so that the ideas 
contained within the document can be 
considered by people with a broad range of 
expertise and experience.  

The information provided in your submission will 
be used to develop a consultation report to 
inform the Minister for Education and Minister for 
Tourism, Major Events and the Commonwealth 
Games, and the Attorney-General and Minister 
for Justice and Minister for Training and Skills.  

Your information will be confidential. The 
consultation report will consist of grouped, 
de-identified information that will contribute to 
the development of the final action plan.  

Due date 

The public consultation process for written 
submissions closes on 19 May 2017. Emails, 
faxes and postage (marked on or before the due 
date) will be accepted by the Department.  

Where to send feedback 

Written feedback can be submitted to the 
Department of Education and Training by: 

 email to 
indigenous.policy@det.qld.gov.au 
(preferred) 

 fax to (07) 3235 4099 

 or by post, addressed to:  
New action plan consultation 
Indigenous Policy 
Department of Education and Training 
PO Box 15033 
CITY EAST  QLD  4002 

 

 

https://indigenousportal.eq.edu.au/
mailto:indigenous.policy@det.qld.gov.au
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Response form 

Are you making this 
submission on behalf of an 
organisation? 

 Yes  

 No  

Organisation name: C&K (Creche and Kindergarten Association Ltd) 

Your name(s): Michael Tizard 

Day time telephone 
number: 

07 3552 5304   

Postal address: 257 Gympie Road, Kedron, 4031 

 
 

Overall tone and direction  

1. What are your views on the overall tone and direction of the action plan? In particular, what do you 
think of the focus on empowerment and achieving excellence? 

 
The tone of the Action Plan is refreshing: The focus on empowerment and achieving excellence is both 
inspirational and aspirational. C&K welcomes the Department’s intention to drive actions aimed at 
enabling Aboriginal and Torres Strait Islander children and young people to achieve highly.  
 
“It is not enough to expect Aboriginal and Torres Strait Islander children, students and young people to only 
measure their performance against the achievements of other groups. We need to aim at achieving 
excellence” (p3). 
 

The Action Plan is particularly unique in its expression of Australia’s Aboriginal and Torres Strait Islander 
children’s unique strengths – in statements such as “knowledge and close connection to their identity, land, 
language and culture; …. memorisation skills developed through engaging in oral traditions; … building 
connections between Aboriginal and Torres Strait Islander knowledge systems and science.” C&K 
congratulates the Queensland Government on these strength-based statements. 
 
Suggestion – regarding ‘achieving excellence’, C&K is currently finalising a project, supported by two 
universities, where we explore ‘excellence in ECEC’ – how we might better identify, work toward, and 
track progress toward excellence in practice and pedagogy. We would welcome the opportunity to share 
the findings with you. 
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What works? 

2. What approaches to education and training make the most difference in your community? What 
are the key success factors that make these work? 

C&K’s experience would cite the following key success factors for early education approaches with 
Aboriginal and Torres Strait Islander children, families, and communities: 

 Holistic/integrated services – particularly working with ante-natal, maternal and child health; and 
child protection services 

 Family and parent involvement in early education 
 Cultural competence across mainstream services 
 Aboriginal and Torres Strait Islander workforce and pathways; and 
 Strong leadership and governance: early education programs being delivered by strong and well 

governed Aboriginal and Torres Strait Islander organisations or between mainstream providers in 
close and meaningful partnerships with Aboriginal and Torres Strait Islander organisations, such as 
community and early childhood health providers. 

These elements are all mentioned in the Action Plan in some form. Without targets and budget 
allocations, however, it is difficult to comment on their likely efficacy. C&K looks forward to the 
implementation phase. 

 

Holistic and responsive services (p.10)  C&K again congratulates the Queensland Government on 
funding the ten Children and Family Centres.  
 
Suggestion – The challenge for many communities continues to be multiple, time-limited, siloed funding 
agreements across both state and federal government departments. Whole-of-Queensland Government 
agreements, with at least three-year funding commitments, would better enable culturally 
appropriate consultation, implementation and - most importantly - outcome measurement. 
 
Suggestion – C&K suggests that all human services Action Plans could include over-arching, whole-of-
government, responsibilities and commitments for improving the lives of Aboriginal and Torres Strait 
Islander children. We recognise the Department of Communities has noted the 11 related initiatives in its 
draft Action Plan (Towards a Queensland action plan for vulnerable Aboriginal and Torres Strait Islander 
children and families)  
 
For the DET Action Plan, C&K sees community-based early childhood education providers having a vital 
role to play as ‘soft entry’ into child health and child safety – particularly because of the reluctance of 
many parents to engage with government institutions.  
To this end, C&K has been building partnerships with Aboriginal and Torres Strait Islander Community 
Health organisations and would be happy share information about what works.  
 
 

1. Professional development + Culturally appropriate and welcoming environments (p.10)  We 
believe that building cultural integrity across mainstream ECEC services is vital.   At C&K this work has 
recently been further bolstered by our Reconciliation Action Plan.  

2.  
Suggestion – the Queensland Government’s investment in training programs over recent years has been 
very successful. The EATSIPEC training in particular has been the key to many C&K services increasing 
Aboriginal and Torres Strait Islander participation. We would welcome more of this program. 

 

https://www.communities.qld.gov.au/resources/gateway/campaigns/supporting-families/sfcf-atsi-strategy.pdf
https://www.communities.qld.gov.au/resources/gateway/campaigns/supporting-families/sfcf-atsi-strategy.pdf
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Suggestion – We note the reference to an online professional development resource for educators.  We 
know that this area of personal and professional development is particularly well suited to face-to-face 
experience sharing. C&K however understands the challenges of delivering cost-effective cultural 
awareness training to a large and disperse workforce so we look forward to the Government’s advice and 
leadership in this area. 

3.  

 

 

Supporting learners 

3. How can Aboriginal and Torres Strait Islander learners be supported to build the knowledge, skills 
and attributes they need for the jobs of the future? 

C&K congratulates the Queensland Government on recent improvements in this area. 
 
We support the range of ‘Incentives for training’ (p14) – particularly as each action appears that it will 
have a budget allocation (higher concession rates for C3G and HLS; 100% subsidy under User Choice 
program; and location loading) 
 
Suggestion - There are many references to online training in the action plan.  C&K’s experience has been 
that Aboriginal and Torres Strait Islander students have required a flexible approach to training and 
assessment with a focus on putting skills into action.  
 
Suggestion - A further suggestion may be support with a wage subsidy to ensure Indigenous high school 
students taking a VET pathway while at school will be well supported in a workplace (particularly small 
businesses and/or kindy’s that have a tight budget). Successful work placements also keep students in 
high school during senior years.  

 
Suggestion - A further suggestion would be to offer an exemption for Indigenous candidates, outside of 
SQW funding, to access C3G and HLS funding more than once.  C&K finds a number of potential students 
have already completed a Cert III in another discipline. This makes them ineligible for DET subsidised 
training. Sometimes this has pushed them into studying a higher level qualification so that can access VET 
FEE-HELP regardless of suitability.   
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Improved system and workforce capability  

4. How can the education and training system, and its workforce, be improved to support Aboriginal and 
Torres Strait Islander learners? 

 
4. Improved system 

 
C&K acknowledges that collective efforts, led by government targets and investment, have made vast 
improvements in access and participation. It has been useful and inspiring to have been working towards 
an “increase from 25.5% to 93.1%” (p10).  
 
Suggestion - C&K is keenly interested in any efforts to further improve data collection and use. We know 
that the enrolment figure of 93.1%, while encouraging, can obscure areas of very low participation. C&K 
Directors convey anecdotal evidence that many families with children are ‘unknown’ to data 
collection systems and can therefore easily fall through the cracks – missing out on access to early 
childhood education. 
 
It is relevant to note that the recent Productivity Commission Inquiry into the National Education Evidence 
Base states “Multiple inquiry participants and reports have indicated that there is scope to enhance 
Australia’s education evidence base in the area of ECEC” (Productivity Commission 2016) 
 
The Australian Early Development Census (AEDC, 2015) highlights the vulnerabilities of many of our 
children: 

 42.1 per cent of Indigenous children were developmentally vulnerable on one or more domains. 
 close to half (47 per cent) of children in very remote communities are developmentally vulnerable, 

compared to around one-fifth (21 per cent) of children from major cities 
 Under 16 percent of children living in the least socio-economically disadvantaged Australian 

communities were developmentally vulnerable on one or more domains, compared with nearly 33 per 
cent of children in the most disadvantaged communities. 

While the above areas of need have become well-known in data collections – for Queensland, we also 
know the greatest proportion of Aboriginal and Torres Strait Islander Children reside in South-East Qld – 
in Urban areas. 

Suggestion - Localised Aboriginal and Torres Strait Islander community engagement projects could assist 
with further improving participation at place-level – including Urban areas. (This suggestions links 
back to Question 2: where C&K cite the need for strong partnerships between early childhood education 
providers and Aboriginal and Torres Strait Islander child health and family support providers to build 
integrated family and child support models.)  

Workforce capability 
 
C&K commends the action plan commitment to “developing and implementing strategies to increase the 
number of qualified Aboriginal and Torres Strait Islander educators in the ECEC sector” (p10). 
 

5. The action would be improved with the addition of transparent targets for additional Identified positions 
within the Early Childhood sector, and identified budgets.  
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Working together 

5. How can Aboriginal and Torres Strait families, government, education providers, community 
organisations, businesses and industries work together to deliver the action plan?  

C&K welcomes all opportunities to work together to deliver the Action Plan. 
 
Our principles to guide engagement with Aboriginal and Torres Strait Islander Children and Families, and 
communities are: 
 
 Transparency - clear & agreed information and feedback processes.  
 Inclusiveness - involving children & families early and throughout. 
 Building Relationships - listening, talking, and learning from each other. 
 Accountability - being accountable & responsible for our actions. 

 


